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Paid Parental Leave scheme 

Information and Communication Background for Intermediaries 

(Parents) 
Updated January 2011
 SHAPE  \* MERGEFORMAT 



As a key peak body, your association comes into contact with many relevant organisations on a daily basis. This material will help you to provide clear and accurate factual information to organisations, potential parents, their friends and family. 

Australia’s first Paid Parental Leave scheme 

Parental Leave Pay: 

· is funded by the Australian Government 

· is, in most cases, for mothers who have been working before the birth of their child 

· can be transferred to the other eligible parent, but must be claimed initially by the mother 

· is paid at the National Minimum Wage – currently $570 a week before tax 

· can be received  for up to 18 weeks 

· can be taken in a continuous period, any time in the first year after the birth of a child 

· is also available to eligible adoptive parents.

The Paid Parental Leave scheme will give parents support to spend time at home with a baby, help them maintain their connection with their job and help employers retain their valuable and skilled staff.

Parental Leave Pay is for eligible working parents, including full-time, part time, seasonal and casual workers, contractors, the self-employed, and people who have had multiple employers.
Parental Leave Pay can be taken in addition to existing employer-funded schemes.

Eligible employees can receive Parental Leave Pay before, after, or at the same time as 
employer-provided paid leave such as recreational or annual leave and employer-provided paid or unpaid parental leave.

Key milestones of the Paid Parental Leave scheme are: 

1 January 2011: 
Payments start for eligible parents of children born or adopted on or after 1 January 2011. Employers can choose to undertake the role of providing Government-funded Parental Leave Pay.
1 July 2011: 
Employers will be responsible for providing Parental Leave Pay to their long term employees (i.e. those with 12 months service with their employer). Employers can choose to undertake the role of providing Parental Leave Pay to those employees they are not required to pay.
Decisions that people make about work prior to the birth or adoption could affect their eligibility for Parental Leave Pay under the scheme’s work test. 
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· Australia’s first national government-funded Paid Parental Leave scheme has commenced. 

· The scheme aims to help Australian parents balance work and family responsibilities.

· Eligible working parents can receive up to 18 weeks of taxable Parental Leave Pay at the National Minimum Wage (currently $570 a week before tax).
· Parents planning to have a baby or adopt a child need to consider how decisions they make about work before the birth or adoption could affect their eligibility for the scheme.
· You may be eligible for the Paid Parental Leave scheme, if you: 

· are the initial primary carer of a child born or adopted on or after 1 January 2011
· are an Australian resident 

· have met the Paid Parental Leave work test before the birth or adoption occurs

· have an individual annual income $150,000 or less in the previous financial year, and

· are on leave or not working from the date you become the primary carer of your child until the end of your Paid Parental Leave period.

· Mothers, or the initial primary carer of a recently adopted child, must usually apply for Parental Leave Pay. 

·  Parental Leave Pay is for eligible working parents, including seasonal, casual, contractor, self-employed, part-time and full-time workers, as well as people who have had multiple employers. People working for a family business (such as a farm) which is not yet generating any income may also be eligible for Parental Leave Pay. 

· Parents can nominate the period they wish to receive Parental Leave Pay.  The pay must be taken in one continuous period.  It can start at any time from the date of birth or adoption, and must all be taken within the first 12 months after the birth or adoption.

· If the parent returns to work early, their Parental Leave Pay will stop. The unused part of their pay can be transferred to their partner if the partner meets the scheme’s eligibility criteria and claims the unused Parental Leave Pay.

· The Paid Parental Leave scheme does not provide a leave entitlement. The scheme provides parents with Parental Leave Pay which they can decide how to combine with paid and unpaid leave provided by their employer, such as unpaid parental leave under the National Employment Standards.

· Eligible parents may receive Paid Parental Leave before, after, or at the same time as employer-provided paid and unpaid leave such as maternity leave, annual leave, long service leave, and parental leave. 

· Long-term employees will receive their Parental Leave Pay from their employer. Other eligible parents will receive their Parental Leave Pay from the Family Assistance Office.

· Working parents will be able to choose whether to claim Parental Leave Pay or Baby Bonus, depending on which is better for them. To help work this out, an online estimator is available.

· Parents who are not eligible for Parental Leave Pay, or who choose not to receive it, may be eligible for the Baby Bonus and other family assistance under the usual rules.

· Claims can be lodged up to three months before the expected date of birth or adoption. You can claim online or at your local Family Assistance Office.

· Parents are encouraged to lodge their claim before their child arrives so their payments can start on time.  Claims can be lodged up to three months before the birth or adoption.
More information about the Paid Parental Leave scheme for parents is available from www.australia.gov.au/paidparentalleave or call the Family Assistance Office on 13 61 50.

More information about employment entitlements, workplace obligations and the National Employment Standards is available from www.fairwork.gov.au or call 13 13 94.
Information about the Paid Parental Leave scheme for employers is available at www.centrelink.gov.au 

Communication materials 

The Government’s Paid Parental Leave scheme is based closely on the expert recommendations of the Productivity Commission, and is the culmination of over two years of policy development and public consultation to develop a scheme to respond to Australia’s social and economic circumstances. 

While the scheme has been developed following consultations with employer, employee and community groups it is likely that organisations and individuals will be seeking information and further clarification of the scheme. 

To assist you in handling ongoing enquiries, the Australian Government has developed a brochure “If you’re a working parent expecting a child, there’s something else you can expect”. 

An electronic copy of the brochure is available to download from www.australia.gov.au/paidparentalleave or can be emailed upon request. Printed copies of the brochure can be ordered by phoning Kate Wallman or Georgia McKay at Horizon Communication Group on (02) 8572 5600.
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A fact sheet comparing Parental Leave Pay and the Baby Bonus has been developed and is attached for your use and distribution. 
Website and linkage guidelines 
Website information has also been developed to communicate the information in the brochure and booklet. This information can be viewed at www.australia.gov.au/paidparentalleave
By including a link on your website to www.australia.gov.au/paidparentalleave, you will be helping organisations, advisors and Australian families find the information that’s right for them.  We can provide a graphic that will help attract your web visitors’ attention to the information on offer (see below for example). 
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You may wish to upload this graphic in combination with the explanation below, to help your website visitors understand what they will see when they click through to the link.

YouTube Clip 

In addition to the website and linkage guidelines a YouTube Clip has been developed to communicate and share the information via a viral platform. This information can be viewed at http://www.youtube.com/watch?v=y9tlI7vHgVc
You may wish to circulate the above link in combination with the explanation above, the help relevant organisations understand what they will see when viewing the clip. 
Newsletter / email article template

The following article has been designed to give organisations and individuals an overview of the free materials available to help manage ongoing enquiries from parents and prospective parents around the Paid Parental Leave scheme. 

Please feel free to circulate this amongst your colleagues and contacts, to ensure that as many people in your organisation as possible are aware of the support resources on offer.  If you have a large network of staff, advisors or state/regional offices, you may find it useful to reproduce this article in your internal newsletters, magazines or email updates, so that they can lodge their own orders for the materials/updates.  

NB: No details in the article below can be amended without express permission from FaHCSIA/its representatives. 

Example 1: Internal Communication 
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The following article has been designed to help you communicate general information about the Paid Parental Leave scheme to the parents and prospective parents your organisation has contact with. Please feel free to publish this article on your website, in your newsletters, on your notice boards, etc. 

Example 2: External Communication
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Hypothetical case studies 

The following case studies have been designed to give organisations and individuals a better understanding of the Paid Parental Leave scheme, and how it will affect people’s individual circumstances. 

Please feel free to circulate these amongst your colleagues and contacts, to ensure that as many people in your organisation as possible are aware of the support resources on offer.  If you have a large network of staff, advisors or state/regional offices, you may find it useful to reproduce / circulate these case studies in internal newsletters, magazines or email updates.  

NB: No details in the case studies below can be amended without express permission from FaHCSIA/its representatives. 

1. Birth mother (working parent)

Danielle and Aaron are expecting their first child on 15 January 2011. Danielle has worked four days a week for the last three years as a theatre nurse at a local hospital. She is eligible for Parental Leave Pay as she meets the work and income tests and is an Australian resident.  

Danielle discusses her leave entitlements with her payroll area and is advised that in addition to the standard 12 months of unpaid maternity leave for long-term employees, under her workplace agreement she is entitled to twelve weeks of that leave as employer-provided paid maternity leave.  Danielle advises her payroll area that she is planning to claim Parental Leave Pay. Danielle asks for her employer-provided paid leave to start four weeks before her baby is due and would like her Government-funded Parental Leave Pay to start after her employer-provided paid leave is finished.  Danielle’s payroll area advises her that their payroll systems are in place to provide the Government-funded Parental Leave Pay to her.  

Danielle lodges a claim for the Paid Parental Leave scheme with the Family Assistance Office three months before the expected date of birth of her baby and gives the Family Assistance Office her employer’s details when she lodges her claim. The Family Assistance Office decides Danielle is eligible to receive Parental Leave Pay, and her employer will provide the Parental Leave Pay.  The Family Assistance Office will then contact Danielle’s employer.  The employer is asked to confirm their details and provide their bank account and Danielle’s pay cycle details.  The Family Assistance Office also advises how the Paid Parental Leave funds will be advanced to the employer prior to the employer providing the Government-funded Parental Leave Pay to Danielle.

Danielle gives birth to a baby boy named Charlie. She registers Charlie’s birth and provides the birth certification form to the Family Assistance Office two weeks after Charlie is born. The Family Assistance Office receives this information and makes arrangements to begin advancing the Paid Parental Leave funding amounts to Danielle’s employer in fortnightly installments in time for Danielle to start receiving her Parental Leave Pay when her employer-provided paid leave ends.

By combining her employer-provided paid leave with Government-funded Parental Leave Pay, Danielle is able to have a total of six months of time off work with pay following the birth of Charlie.  When her Parental Leave Pay finishes, Danielle continues to care for Charlie for the next several months on unpaid maternity leave.

While she is receiving Parental Leave Pay, Danielle is asked if she wants to attend two work training days and she agrees. Although Danielle could not return to work and continue to receive Parental Leave Pay, the Paid Parental Leave ‘keeping in touch’ provisions allow Danielle to attend work for the purpose of keeping in touch for up to ten days during the Paid Parental Leave period. Thus, Danielle is able to keep up-to-date with her training at the hospital and continue to receive Parental Leave Pay. 
2. Birth mother (stay-at-home mum)

Melanie and Ben have two children. Melanie cares for the children full-time and is pregnant with her third child.  Melanie volunteers with her children’s playgroup and the community cricket club.  Melanie does not do any paid work and so does not meet the Paid Parental Leave work test.

Melanie’s and Ben’s combined annual income is $78 000.  Melanie is eligible for Baby Bonus because her family’s combined income for the six months following the birth is $39 000.  Melanie claims Baby Bonus, which is paid to her in 13 fortnightly installments and is tax free.  Melanie also continues to receive Family Tax Benefit Part A and Part B.

3. Father receiving unused Parental Leave Pay
Natalie works two days a week at a local retail store.  She has been an employee there for three years. Natalie is expecting her second baby in March 2011 and thinks she might be eligible for the Paid Parental Leave scheme. 

Natalie visits the Family Assistance Office website to find out more information.  She is eligible for Parental Leave Pay as she meets the work and income tests and is an Australian resident.  Natalie uses the Paid Parental Leave Comparison Estimator to see if she will be better off receiving Parental Leave Pay or Baby Bonus.

Natalie decides to claim Parental Leave Pay before the birth of her baby to help prevent any delay in providing Parental Leave Pay.  She tells her employer that she intends to claim Parental Leave Pay and they discuss her leave entitlements, including the twelve months unpaid parental leave Natalie is entitled to under the National Employment Standards.  Natalie’s employer advises her that they will be unable to provide her Parental Leave Pay as their payroll systems will not be ready until July 2011.  Natalie lodges her claim for the Paid Parental Leave scheme with the Family Assistance Office two months before her child is born, and requests that the pay starts from the date of birth.

Following the birth of baby Erica, Natalie quickly provides her birth certification form to the Family Assistance Office.  Natalie begins receiving her Parental Leave Pay two weeks after Erica’s birth.  Natalie receives the Parental Leave Pay fortnightly in arrears from the Family Assistance Office.
After receiving eleven weeks of Parental Leave Pay Natalie decides to return to work and her partner Alvaro takes some time off work to care for Erica.  Natalie tells the Family Assistance Office she is returning to work.  The Family Assistance Office advises that Alvaro may be eligible to receive the balance of Natalie’s Parental Leave Pay, and so he lodges a claim.  As Alvaro is an Australian resident, has worked full-time for a number of years and has an individual income under $150,000, he meets all the eligibility requirements.  Alvaro is eligible to receive the unused seven week portion of Natalie’s 18 weeks of Parental Leave Pay.  As Alvaro is to receive less than eight weeks of Parental Leave Pay, the Family Assistance Office provides him with his Parental Leave Pay each fortnight. 

4. Adoptive parents

Belinda and Renee plan to adopt a nine year old orphan from China called Sui Ling.  After fulfilling all the adoption requirements, they begin preparations for welcoming their new daughter into their family in August 2011.  Belinda and Renee decide that they will both take time away from work to stay at home with Sui Ling, so she can get to know her new parents and adjust to life in Australia.  

Belinda and Renee both work full-time and both meet the Paid Parental Leave work test, income test and are Australian residents.  Before Belinda and Renee lodge a claim for the Paid Parental Leave scheme, they get more information from the Family Assistance Office website and check the Paid Parental Leave Comparison Estimator to work out if they will be better off receiving Parental Leave Pay rather than Baby Bonus. 

Belinda and Renee decide that Parental Leave Pay suits their family’s circumstances and helps them to balance their caring role.  As Belinda speaks fluent Mandarin she will undertake the main caring role for the first nine weeks, and Renee will take the remaining nine weeks.

Belinda and Renee both lodge their claims for the Paid Parental Leave scheme with the Family Assistance Office three months before Sui Ling is to arrive.  The Family Assistance Office makes the arrangements with Belinda’s and Renee’s employers to advance the Paid Parental Leave funds so that each employer can each provide nine weeks of Government-funded Parental Leave Pay to their employee.  Belinda receives Parental Leave Pay for the first nine weeks and then returns to work.  Renee then receives the remaining nine weeks of Parental Leave Pay.  

The ability to transfer Parental Leave Pay means Belinda and Renee are able to share the full 18 weeks of Parental Leave Pay.  This allows them to both spend time with their new daughter Sui Ling.

5. Casual worker with more than one employer

Erin is a casual worker who wants to receive Parental Leave Pay when she has her first baby, but is not sure if she has worked enough to meet the scheme’s work test.

A person can meet the Paid Parental Leave work test if they have worked for ten out of 13 months prior to birth, if they have worked for at least 330 hours in that ten month period (just over one day a week), and if they did not have more than an eight week break between two consecutive working days.

Starting from 13 months before the birth of her baby, for seven months Erin had two casual jobs and worked 30 hours each week.  When those jobs finished, Erin had a four week break before getting another casual job at five hours a week.  Erin plans to stay at this job until just before her baby is due.

Erin lodges a claim for the Paid Parental Leave scheme one month before her baby is due.  She is able to meet the scheme’s work test at this time because in the 13 months before her baby is due, she has already worked 11 months, she has worked more than 330 hours in ten of those months, and she has not had more than an eight week break.

The Family Assistance Office decides that Erin also meets the other eligibility criteria for the scheme.  The Family Assistance Office will provide Erin her Parental Leave Pay because she has not worked for her current employer for 12 months or more.  Erin asks for her Parental Leave Pay to start from the day her baby is born.  If Erin lodges the birth certification form with the Family Assistance Office within 28 days of her baby’s birth, she will be able to receive her Parental Leave Pay in fortnightly installments for the 18 week period that starts on the day the baby is born. If Erin lodges her birth certification form more than 28 days after the birth, the 18 week period will start from the day the birth certification is lodged.
6. Self-employed mum

Lisa is a young mum who runs an online business selling customized jewellery.  She runs her business from home and works around 15 hours a week.  Lisa’s partner works full-time in the automotive industry.

Lisa is expecting her second child in March 2011.  She is eligible for the Paid Parental Leave scheme as she meets the work and income tests and is an Australian resident.  Before Lisa lodges her claim for the Paid Parental Leave scheme, she checks the Paid Parental Leave Comparison Estimator to see if she will be better off receiving Parental Leave Pay or Baby Bonus

Lisa lodges a claim for the Paid Parental Leave scheme three months before the expected date of birth of her second child, and nominates her Paid Parental Leave period to begin on the day of her baby’s birth. Because Lisa is self-employed, she is provided her Parental Leave Pay by the Family Assistance Office. 

Lisa employs another person to help her keep the business running and perform necessary tasks such as ordering supplies, filling orders and updating the website. As a self-employed worker, Lisa is able to oversee the business and perform occasional administrative tasks while she continues receiving her Parental Leave Pay. 

7. Mum working on a family farm which is not yet generating any income

Kate and Luke have owned an olive farm for two years. While Luke does the majority of the farming and also has a job off the farm, Kate manages the financial side of the farm business and also helps with some of the physical work.  Kate averages around 20 hours work a week.  The farm has not yet generated any income. 

Kate is expecting her first baby in February 2011 and wants to claim Parental Leave Pay. The work Kate has done for the business allows her to meet the Paid Parental Leave work test because it is work she has carried out for financial reward or gain, even though the farm has not yet generated any income. 

Kate contacts the Family Assistance Office to ask if she can receive Parental Leave Pay from when the baby is born and still do some occasional work for the business. The Family Assistance Office advises Kate that as she is self-employed, she will be able to oversee the business and do occasional administrative tasks during the 18 weeks she is receiving Parental Leave Pay. 

Kate claims Parental Leave Pay and because she is a self-employed worker the Family Assistance Office provides her with 18 weeks of Parental Leave Pay, paid fortnightly. 

Suggested distribution methods for these materials

The following are some ideas on how to use these materials to help build awareness of the scheme among organisations and the community:

· Highlight the availability of the free resources in your organisation’s internal newsletters/intranet/regular mail outs and emails

· Include introductory text about the Paid Parental Leave scheme and link to the brochure and website www.australia.gov.au/paidparentalleave  from your website. The brochure is located at www.australia.gov.au/paidparentalleave 
· Display the brochure in your staff and public areas, to help spread the word about the scheme

· Ask to receive future press releases relating to the Paid Parental Leave scheme, which you can then send on to your colleagues or use as story ideas on your websites, magazines and other communication updates. You can be added to this e-mail mailing list at any time, by contacting Georgia McKay on the number below. 

Where can people find out more?

For more information about the Paid Parental Leave scheme visit www.australia.gov.au/paidparentalleave 
Further information
For further information regarding anything included in this kit, please contact Kate Wallman or Georgia McKay at Horizon Communication on 02 8572 5600. 

Paid Parental Leave scheme

Frequent Asked Questions (FAQs)

General FAQs about the Paid Parental Leave scheme 

Australia’s first national Paid Parental Leave scheme has started. It’s a new entitlement for working parents funded by the Government.  

Q: What is the Paid Parental Leave scheme? 

The Paid Parental Leave scheme provides Parental Leave Pay, which: 

· is funded by the Australian Government 
· is, in most cases, for mothers who have been working before the birth of their child
· can be transferred to the other parent 
· is paid at the National Minimum Wage – currently $570 a week before tax
· lasts up to 18 weeks
· can be taken any time in the first year after birth 
· is also available to adoptive parents.
Q: What are the benefits of a Government-funded Paid Parental Leave scheme? 
By providing time for parents to spend at home with their new born baby the scheme will help promote early childhood development and maternal health.  

The Government’s Paid Parental Leave scheme will help employers enhance the family friendly workplace conditions many already offer.

The scheme will provide long-term benefits for business as more women of child bearing age stay connected with the workforce and their careers. It will help employers retain their skilled staff.  

Q: Who is eligible for the scheme? 

Mothers of babies born on or after 1 January 2011 may be eligible for Parental Leave Pay. The initial primary carer of a child under 16 years of age who is adopted on or after this date may also be eligible. 

You may be eligible for the Paid Parental Leave scheme if you: 

· are the mother of a newborn child or  initial primary carer of a recently adopted child; and  

· are living in Australia and you are an Australian citizen or permanent resident. 

· have met the Paid Parental Leave work test before the birth or adoption occurs; and

· have an individual income of $150,000 a year or less; and
· are on leave or not working from the time you become the child’s primary carer until the end of the Paid Parental Leave period
You may be eligible even if you are no longer employed. Women in seasonal, casual, contract and self-employed work may be eligible.

Decisions that people make about work before the birth or adoption could affect their eligibility for the Paid Parental Leave scheme. 
Q: What is the work test? 

You meet the Paid Parental Leave work test if you have: 

· worked for at least 10 of the 13 months prior to the birth or adoption of your child; and 

· worked at least 330 hours in that 10 month period (just over one day per week) with no more than an eight week gap between two consecutive working days.

A working day is a day on which you worked for at least one hour.

Q: Does the scheme cover all people who work? 

You may be eligible for the scheme if you:

· are a full-time, part-time, casual or seasonal worker

· have multiple employers 

· are a contractor or self-employed 

· have recently changed jobs, or 

· are between jobs, and

· meet the Paid Parental Leave work test and other eligibility criteria.

Parent specific FAQs about the Paid Parental Leave scheme 

Q:  If I already receive maternity leave from my employer, am I still eligible for the Paid Parental Leave scheme? 

Yes, you will be able to receive Parental Leave Pay before, after or at the same time as employer-provided paid leave such as annual leave, long service leave and paid and unpaid parental leave.

Q: Can I still work whilst receiving Parental Leave Pay? 

No. You will not be able to work while receiving Parental Leave Pay, but you may engage with the workplace under the ‘Keeping in Touch’ provisions.
Q: What are the ‘Keeping in Touch’ provisions?  

Under the Paid Parental Leave scheme you have the option, if you and your employer agree, to Keep in Touch with the workplace. This means you can participate in workplace activities for up to 10 days from the birth or adoption of your child until the end of your Paid Parental Leave period. The days you choose to attend work as a Keeping in Touch day cannot be within the first two weeks after the birth of your child. The days do not need to be used all at once and you must be paid your usual wages or salary in addition to your Parental Leave Pay for the time you attend work. Keeping in Touch days do not extend your Paid Parental Leave period.

For example, your employer may have scheduled a short training course that you want to attend. You and your employer can agree you will take a Keeping in Touch day to attend the training course. Keeping in Touch must be a voluntary decision between you and your employer. Your employer cannot make this compulsory.

Keeping in Touch with the workplace under the Paid Parental Leave Act may affect your entitlement to unpaid parental leave under the National Employment Standards in the Fair Work Act 2009.  The Government is planning to introduce amendments to ensure your entitlement to unpaid parental leave is not affected.  Until this amendment is passed by Parliament, you are advised not to access a Keeping in Touch day under the Paid Parental Leave scheme if you are unsure how this will affect your entitlement to unpaid leave.

If you would like further information on your workplace entitlements under the Fair Work Act 2009 please visit the Fair Work Ombudsman’s website at www.fwo.gov.au or talk to a Fair Work Infoline Advisor on 13 1394.
Q: What if I have to return to work before the end of the 18 weeks? 

If you return to work before you have received all of your 18 weeks of Parental Leave Pay, your payments will stop. If you return to work early your unused Parental Leave Pay may be transferred to your partner if your partner meets the schemes eligibility criteria and claims the unused Parental Leave Pay.

Q: Is my partner eligible for Parental Leave Pay? 

Parental Leave Pay can be transferred to the child’s other parent to give families more options to balance work and family.  The transfer can even occur for the whole 18 weeks of the Paid Parental Leave period. In this case an eligible partner could claim and receive the full 18 weeks of Parental Leave Pay, as long as the birth mother or the initial primary care of an adopted child has claimed and is eligible for the scheme.
A transfer of  Parental Leave Pay can occur if you have claimed and are eligible to receive Parental Leave Pay and:

· you have not used all (or any) of your Parental Leave Pay; and

· your partner becomes the primary carer of your child; and

· your partner is eligible under the residency, income and work tests to receive Parental Leave Pay from the time they become the primary carer, and

· your partner claims Parental Leave Pay
For example, a mother may decide that she will take Parental Leave Pay for the first 14 weeks and then return to work. The remaining four weeks of Parental Leave Pay may be transferred to the father, provided he is eligible and is the primary carer, and lodges a claim.
Claims for the Parental Leave scheme must usually be submitted by the child’s mother or in the case of adoption, the parent who is the initial primary carer.  If you wish to transfer unused Parental Leave Pay to your partner, they will also need to lodge a claim.

Q: If I take Parental Leave Pay, can I still get the Baby Bonus? 

Parental Leave Pay and the Baby Bonus cannot be paid for the same child.  If you meet the eligibility criteria for both payments, you can choose which payment is the best financial decision for your family.

Most eligible families will be better off receiving Parental Leave Pay rather than Baby Bonus. You should check the Paid Parental Leave Comparison Estimator at www.familyassist.gov.au to work out which payment is best for your family.

If you choose to receive Parental Leave Pay, you will not be eligible for Family Tax Benefit Part B and the dependent spouse, child housekeeper and housekeeper tax offsets during the 18 week Paid Parental Leave period.

Q: What if I am not eligible for Parental Leave Pay? 

The existing family assistance arrangements remain. If you are not eligible for Parental Leave Pay or choose not to receive it, you may be eligible for the Baby Bonus and Family Tax Benefit (Part A and Part B) under the usual rules. 

Q: If I’m eligible for the Paid Parental Leave scheme, what do I need to do?  

Before you claim Parental Leave Pay, you should plan your caring and work arrangements for the 12 months following the birth or adoption.  You should organise your leave from work at least 10 weeks before you want your leave to start. 

You should lodge your claim with the Family Assistance Office before your child arrives. You can lodge your claim up to three months before the expected birth or adoption. Lodging a claim for Parental Leave Pay before your child is born or adopted will help prevent any delay in providing you with your Parental Leave Pay.

Q: Where can I get further information? 
For more information go to www.australia.gov.au/paidparentalleave 
Australia’s first national Paid Parental Leave scheme has commenced. It’s a new entitlement for working parents funded by the Australian Government. This information kit supports the Paid Parental Leave scheme. 





Introducing Australia’s first national Paid Parental Leave scheme - what parents need to know. 





Australia’s first national Paid Parental Leave scheme has commenced. It will give working parents support to spend more time at home with their new baby and help employers retain valuable and skilled staff.  Visit � HYPERLINK "http://www.australia.gov.au" �www.australia.gov.au�/paidparentaleave for more information.





Australia’s Paid Parental Leave scheme





Australia’s first national Paid Parental Leave scheme has commenced. It’s a new entitlement for working parents funded by the Government.  





The Paid Parental Leave scheme provides 18 weeks of Parental Leave Pay at the rate of the National Minimum Wage to eligible working parents.





Decisions that people make about the amount of work they do before the birth or adoption could affect their eligibility for Parental Leave Pay. 





Parents and prospective parents may have queries and requests for advice about the scheme. To help support you and ensure you have access to the latest resources, the Australian Government has developed materials for your reference. 





The brochure “If you’re a working parent expecting a child, there’s something else you can expect” can be distributed electronically (via websites, intranets or e-newsletters), or be offered free to interested members of the public – for example in reception areas or on notice boards.





If you would like to request a bulk order of brochures please contact Kate Wallman or Georgia McKay at Horizon Communication Group on (02) 8572 5600. 





Parents and prospective parents can also contact 1800 050 009 to individually request publications, or you can refer them to the website, � HYPERLINK "http://www.australia.gov.au" �www.australia.gov.au�/paidparentalleave for further information.





Australia’s Paid Parental Leave scheme





Australia’s first national Paid Parental Leave scheme has commenced. It’s a new entitlement for working parents funded by the Government.  





Decisions you make about work before the birth or adoption could affect your eligibility for Parental Leave Pay. 





To help support you and ensure you have access to the latest resources, the Australian Government has developed materials for your reference. 





Hard copies of the brochure “If you’re a working parent expecting a child, there’s something else you can expect” can be ordered by calling 1800 050 009, or you can visit the website � HYPERLINK "http://www.australia.gov.au/paidparentalleave" �www.australia.gov.au/paidparentalleave� for further information.
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