The steps to finalising the new
classification structure

1. Members meetings to discuss and
endorse new structure.

2. Formal vote— a “YES” vote will be
recommended by the union.

3. If the vote is a majority “YES”, appli-
cation made to Fair Work Australia
[FWA] to vary the current agreement
by inserting the new classification
structure.

4. FWA approves the variations and
makes a new agreement.

5. Reclassifications and wage increas-
es [where applicable] will occur im-
mediately after FWA makes the new
agreement.

6. Back payment to the first pay period
on or after 1 January 2011 to be
made.

Ifyou are a

Medical Scientist
Medical Physicist
Clinical Perfusionist
Audiologist
Dietitian
Genetic Counselor
Psychologist
Pharmacist

YOU SHOULD JOIN

over the phone or on the web
(03) 9623 9623
www.msav.org.au
www.vicpsych.org.au

www.ahpv.asn.au

The key benefits of joining the
MSAV,VPA Inc. or the AHP

Improved conditions of employment—higher rates of
pay, career structures, relevant allowances and penalty
rates, high standards of leave.

Redundancy protection

Representation in disciplinary, performance, bullying
and dismissal cases.

Access to services— advice and representation when
you’re in trouble, including before tribunals and courts;
telephone advisory service; detailed website infor-
mation and a weekly newsletter.

Workcover and OH&S assistance

Professional Indemnity insurance included free for
MSAV members

Legal advice - free initial advice and wills.

Discounted shopping

Public Health Sector
Classification
Structure

A new classification structure covering mem-
bers working in the public health sector has
been successfully negotiated by the MSAV/
VPA/AHP.

The classification structure involves changes
to most of the current classifications in the
Public Health Sector Enterprise Agreement.

You may be eligible for a reclassification and
wage increase under the new structure.

Increases are operative from the first pay
period on or after 1 January 2011.

AHP/VPA/MSAV membership...........

Together, we’re stronger!



SUMMARY OF THE MAJOR CHANGES IN THE CLASSIFICATION STRUCTURE

Pharmacists

® Removal of restrictions on the use of “appointed as
such” and ,”in the opinion of” in most cases where
they appeared.

® Grade 2: insertion of indicators which act as guide-
lines for the position. Indicators are not mandatory
but will provide strong guidance.

® Grade 3 The current Grade 3 has been completely
replaced. The new definition has 5 mandatory crite-
ria, only one of which has to be met. Eight indica-
tors have also been inserted which are not manda-
tory but which will provide strong guidance. Only
one need apply.

® A new definition of “Pharmacist in Charge” is also
included in Grade 3. It applies where there are less
than 2 pharmacists employed. The reference to the
Agreement in the last line of the definition refers to
the list in the groupings document under
“Pharmacist in Charge”*.

® Grade 4 This is a completely re-worked classifica-
tion. Currently the Grade 4 Senior Clinician is the
only criterion at this level. This classification is en-
tirely at the discretion of the employer. The new
definition has 5 mandatory criteria, one of which is
Senior Clinician - with employer discretion re-
moved. Only one of the 5 mandatory criteria need
apply. There are 2 optional indicators which again
are not mandatory but provide forceful guidance.

NB It is mandatory that there be at least one Depu-
ty Director in each Group 2 & 3 pharmacy. (This
currently applies).

® Director and Deputy Director — the latter has been
broadened to include Operations Managers
(“however titled”). Gradings at these levels depend
on whether their Dept is Group 1,2, 3, 4 or 5. (see
“Proposed Groupings. Hospital Pharmacists”).

® Groupings Of Pharmacy Departments

New Groupings apply and need to be read in con-
junction with the classification criteria and salary
translation table.

Copies of these are available on the Union’s web-
site.

Dietitians

Removal of restrictions on the use of “appointed
as such” and ,”in the opinion of” and “as recognised
by the employer”.

Grade 2 Can now supervise Grade 1 dietitians as
well as students and includes sole practitioner.

Grade 3 includes dietitians with a significant admin-
istrative role. New indicators apply to deputies and
administrators.

Grade 3 now has 3 clear pathways: management,
clinical and community health with extended defi-
nitions.

Grade 4 extends the career pathways provided in
Grade 3 by adding management, clinical and com-
munity health. In addition the clinical stream is
broken down into clinical practice, research, special
projects and teaching and education.

Manager Dietetics and Nutrition Services This
replaces the current Dietitian 4B. Also a new defini-
tion applies. Salary set at Principal Scientist rate.

Groupings of Departments of Dietetics The new
groups will replace the current groupings. Note
that Group 1 is divided into Departments and Ser-
vices. The dietitian in charge of either is Grade 4.
However a dietitian can only become a Manager
Dietetics and Nutrition Services (i.e. currently 4B), if
they manage a networked service where at least
one campus is a Group 1 Department.

Medical Scientists

® Grade 3 New minimum criteria for a scientist re-
sponsible for a single blood banking service, Clinical
trials Coordinator, Quality Officer, Information
technology Officer. A new provision is provided for
split shifts where a scientist performs part of their
duties as a Grade 3 Clinical Trials Coordinator and
part as a Grade 1 or 2 bench scientist. Apart from
blood banking services, the new definitions are
intended to apply to non-pathology and pathology
scientists.

® Grade 4 New minimum criteria for Quality Manag-
er, Clinical Trials Manager, IT Manager, Blood bank-
ing Manager, scientist in charge of a branch labora-
tory of a networked health service and a scientist
who is the manager of a neuro, sleep or respiratory
laboratory. Apart from blood banking services, the
new definitions are intended to apply to non-
pathology and pathology scientists.

® Principal Scientist A new definition is provided
which goes beyond pathology. The list of health
services has been updated to cover the four major
departments of pathology in all the major metro-
politan health services—18 new positions.

® Scientist Deputy Director the definition has been
expanded to cover Operations and Business Manag-
ers.

® Scientist Director A new definition has been ap-
plied.

Clinical Perfusionists

A Grade 4 clinical perfusionist classification has
been added to what was a 3 level structure.

Grade 1 & 2 — No change

Grade 3 was the senior perfusionist classification.
That classification is now Grade 4. The Grade 3
definition now lists a number of duties and respon-
sibilities, some of which may be performed by a
Grade 3, including being Deputy to a Grade 4 perfu-
sionist.

Grade 4 — Perfusionist in charge of a team of perfu-
sionists.

Reflects the previous Grade 3 definition of a Perfu-
sionist in Charge, with the addition of coordination
with surgical and anaesthetic staff.

Audiologists

® Grade 1 - first 3 increments deleted, so that the
Grade 1 Year 1 = previous Grade 1 Year 4. Other-
wise, no change (apart from consequential chang-
es) to Grade 1 definition.

® Grade 2 — Some minor changes to the definition.
Has responsibility for supervision of Master’s stu-
dents. The current definition refers to the clinical
training and practical placement of Post Graduate
Diploma students. Is engaged in clinical work re-
quiring special knowledge or depth of experience.
The words development or research work have
been removed.

® |n addition there is a new provision that a sole
audiologist employed in a health service will be a
Grade 2.

Psychologists

® P11 has been retitled as “Provisional Psychologist
(Grade 1)” (4 + 2 under supervision).

® P2 is the entry level for a registered psychologist

® P2s & P3s are entitled to regular professional su-
pervision by a more senior psychologist. There is a
requirement for this supervision to be provided
externally where there is no appropriately qualified
supervisor in a service.

® There is provision for shared supervision of a P1
between a P2 and a P3 but only where the P3 is the
Principal Supervisor and the P2 the Secondary
Supervisor, in accordance with PBA requirements.

® Masters or Doctoral students may observe the
practice of a P2 (but not be supervised by them).

® A P2 who seeks specialist endorsement from the
PBA shall be entitled to professional supervision
from a P3 or above that meets PBA requirements.

® New P3 criteria include research, sole psychologist
and an expanded definition of supervision.

® New P4 criteria include team leader and community
health program manager.

® A new P5 level and definition extends the career
pathway established by the new P4 definition. P5
classification applies to the head of a psychology
program or service. Salary set at Principal Scientist
rate.

Audiologists (continued)

® Grade 3 — new definitions added. Supervises Grade

1 and 2 audiologists; and/or is responsible for the
clinical training and practical placement of students;
and/or is Deputy to a Grade 4; is a Senior Clinician
(as defined)

® A Grade 4 audiologist classification has been added

to what was a 3 level structure.

® Grade 4 — In charge of an audiology unit of 3 or

more EFT audiologists (including themselves)

® Also classifications of Deputy Director and Director

of Allied Health have been added.




