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FEDERAL ELECTION 2010
Clearly Saturday’s election outcome will be critical in determining the industrial environment in which we will be working for the next 3 years, and whether or not the rights of working people are going to be protected.

As advised, on the basis of the parties’ industrial relations policies and track record, the BCOM of the HSU#4 has taken the following position:
	We recommend voting Greens first and Labor second in the Senate, and in lower House seats, vote Greens first where there is a Greens candidate OR Labor first where there is no Greens candidate in the House of Representatives
The Liberals, the architects of Workchoices, should be put last in both the House of Representatives and the Senate.



Industrial Relations Policies

The Labor Party introduced the Fair Work Act 2009, thus removing the worst excesses of Workchoices, the centrepiece of the Liberal’s attack on worker’s rights during the Howard years.

The Howard Liberal government, in which Tony Abbott was a Minister, introduced Workchoices with NO mandate and without having gone to an election with Workchoices as a policy. It was a secret policy which was implemented once the Howard coalition government got control of the Senate.
The Liberals cannot be allowed the opportunity to attack rights at work again.

Tony Abbott is trying to avoid the IR issue. He says that he won’t change the Fair Work Act. This is not good enough as it is possible to change IR by other means.
Abbott has already said that he will make unions pay for elections conducted by the Australian Electoral Commission and claims that he will do this without changing the FWA.
In addition, when pressed, Abbott refused to rule out a Liberal government intervening in support of employers in cases being heard in Fair Work Australia. He is also on record as saying he will remove unfair dismissal rights of workers in small business and will bring back individual contracts, one of the centrepieces of Workchoices.
The Liberals have proved that they cannot be trusted on IR and should not be trusted now. Your Rights at Work - Campaigns
Labor went to the last election promising to abolish the Australian Building and Construction Commission and tore introduce access to the IR “umpire”. The Greens, if they hold the balance of power in the next parliament, will be pressing the Labor government to honour their promises on both these issues. 

Health Policies

The Australian Hospitals and Health Care Association (AHHC) has done an analysis of the healthcare policies of the major parties.
. http://www.aushealthcare.com.au/documents/news/18360/AHHA%20Election%20Statement.PDF 
The AHHC gives the ALP the most ‘ticks’ in relation to healthcare policies, in particular in relation to hospital funding and health care reform, improved access to elective surgery and emergency departments, and infrastructure funding/investment.

The coalition has promised more funding than the ALP for mental health, but the funding comes from cuts in other program areas, specifically eHealth and GP clinics. eHealth involves the development of electronic health records and health informatics allowing the exchange of data. The coalition will stop this investment, and in addition, will stop the current roll out of high speed broadband necessary to support eMedicine.
On the basis of this analysis, Labor has the better health policies of the two major parties. 
We note that the Greens propose the provision of dental health services through Medicare, an area where the two major parties are silent, and supports additional funding for mental health.
Authorised by Rosemary Kelly, Executive Officer, 3rd Floor, Rear Building, Trades Hall, Carlton South
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